
 

 

Host Employment  

Getting back to work is an important step when recovering from an injury.  In most cases people recover quickly however in 

some cases they may find that they cannot return to doing the duties they were doing before the injury.  They may not be 

able to return to their pre injury workplace at all.  Injuries sustained under legislative bodies such as motor vehicle accidents 

under the CTP scheme or work-related accidents under Workcover are often entitled to assistance with returning to work. 

If you have a capacity for work, and your old employer doesn't have duties for you, there is a responsibility on the behalf of 

the insurer to find you alternate suitable duties.  Host placement, or work training provides an opportunity to return to work 

at a different workplace. This is only considered if it's been determined that your pre-injury employer does not have suitable 

duties available. 

What is a ‘host employer’? 
A host employer is an employer who agrees to host you at their workplace for the duration of the program. These programs 
normally run for approximately 4 – 6 weeks. 
 

Rehabilitation Provider 
Rehabilitation Providers are allied health professionals qualified and trained in assessing injured persons and assisting the 

return to work process.  They source host placements for the injured person after appropriate assessment.  Once a suitable 

host employer is found, an allied health provider such as an occupational therapist will visit the work site with the injured 

worker to develop the suitable duties program. This program should match the person’s abilities with appropriate job tasks 

and hours of work. The suitable duties program will be approved in writing by the worker’s treating medical practitioner thus 

ensuring the placement is appropriate.  

Obligations from legislative bodies eg.  WorkCover Qld/ CTP Schemes 
Host programs are fully funded by the insuring body and require a host placement agreement (known as a deed) to be signed 

by all parties and the host employer before the program can commence.  Injuries that occur during host placement do not 

affect the host employer’s premium.  The host employer is not obliged to provide employment after the host placement has 

ended.  However, the host employer can use this program as a way of training up a potential employee at no financial cost to 

their business.  

If the Worker suffers injuries while performing duties within the scope of the Suitable Duties Program, WorkCover Qld will 
compensate the Worker, and indemnify the Host, for compensation or damages, where the Worker is injured while 
performing duties within the scope of the Suitable Duties Program in circumstances where the Worker has sustained an 
"injury" as a result of an "event", that causes there to be a legal liability upon WorkCover to pay "compensation" or 
"damages" to the Worker for the purposes of the Act.  WorkCover will meet any such claim for injuries by the Worker as if 
the Host was an "employer" and the Worker was a "worker" for the purposes of the Act. Similar conditions apply for CTP 
insurance workers and veterans under their respective legislation.  
 
Benefits for Injured Persons 

 gaining practical experience and training in a new job.  This can be complemented by formal training 

 having an opportunity to upgrade their physical fitness through selected work activities 

 demonstrating to a potential employer their ability to do the job 

Benefits for Host Employers 

 being able to train a potential employee without financial outlay 

 contributing to the retraining and placement of an injured worker / person and so to the containment of workers 
compensation and insurance costs in Qld 

 helping to rebuild a positive perception of your industry 

 some employers will benefit from entering into co-operative arrangements with other employers to share suitable 

duties and rehabilitation arrangements 

If you would like further information, call us on 1300 856 440.  


